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Abstract:

E-training is a major means of developing professional skills in the modern
era, thanks to digital technologies that enable individuals to access it at any
time, from anywhere. Research highlights the main advantages of online
training, Including increased accessibility, flexibility, adaptability, and
cost-effectiveness. With virtual training, people can overcome geographic
and schedule limitations, and access training materials from anywhere,
increasing learning opportunities. Especially those who work remotely or
have irregular work schedules. Virtual training also allows the learning
experience to be customized to suit individual needs, as organizations can
adapt the content, speed, and presentation methods, and trainees can choose
the time and place that suits them.

Furthermore, the article highlights the financial and logistical benefits of
virtual training. It reduces the travel and accommodation costs associated
with traditional training.

Virtual training is divided into two types: synchronous, where learners
participate in real-time training sessions, and asynchronous, where
participants learn on their own schedule. Despite the benefits that online
training offers, The differences between it and traditional classroom
training must be understood. Traditional training provides live interaction,
while online training needs additional tools to enhance engagement. The
article also focuses on the importance of clearly defining and measurable
training objectives. Ensure content is updated regularly, choose appropriate
topics and skills, and design engaging and interactive training experiences.

Moreover, the study addresses how to attract trainees in the virtual
environment by encouraging group discussions, designing collaborative
projects, using training games and social media, and enhancing trainees’
participation. Through regular interaction, cooperative learning, providing
feedback, and evaluating trainees’ participation through analysis tools,
questionnaires, and tests.

Finally, the article addresses common challenges that training institutions
and trainees face in e-training, and provides solutions and strategies to
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overcome them. This includes promoting engagement, providing technical
support, using learning assessment tools, The article concludes with a
discussion of future trends in the field of virtual training, including the role
of virtual reality, augmented reality, and artificial intelligence, and their
impact on creating effective, adaptive, and multisensory learning
experiences.

The article provides tips and guidance for training designers, HR experts,
and managers on preparing and implementing successful online training
programs, with an emphasis on flexibility, regular evaluation, and
collaboration to meet trainees' needs and organizational goals.

Keywords: Virtual training skills: practical guidance, enhancing
learning.
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